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CLE Programs in Ethics and Hot Topics in Employment and Labor Law and
Litigation and Employment Benefits

Celesq® is an accredited provider of CLE in New York, California, Georgia, Texas and other states
throughout the country. Visit us at www.celesg.com for details.

Recent releases of interest:

Ethics

2043 Ethical
Considerations when
Conducting Workplace
Investigations

Ethics/ Litigation

2045 Working with
Consultants: Avoiding
Ethical Pitfalls and
Protecting Privilege

Privacy and the Internet

2065 Mixed Signals? The
Quon and Stengart
Decisions—What Do they
Mean for the Corporate
Workplace?

Employee Benefits

2041 Employee Benefits
for Same-Sex Couples—
What Has Changed in 2010
and Beyond and What
Should Employers Be
Considering

New and upcoming programs (online and on CD):

Hot Topics in Employment and Labor Law

2061 Avoiding Liability for Sex Discrimination—
Pay Equity (Part 1 of a 2-Part Series) (after 9/14)

2062 Avoiding Liability for Sex Discrimination—
Sexual Harassment Complaints (Part 2 of a 2-Part
Series) (after 9/30)

From our ongoing series re Technology Start-Up
Companies

2052 Employment Issues for Technology Start-up
Companies (focus on California law) (after 9/15)

2053 Technology Start-up Company Consulting
Agreements, Advisory Board Agreements and
Finders Agreements (after 10/13)

Also of interest, especially for In-House Counsel

2070 Legal Crisis Management: What Every
General Counsel Should Know to Forestall a Crisis,
or Address if it Occurs (after 12/08)

2102 How to Comply with the UK's Bribery Act of
2010 (after 1/26/2011)

Did you know? Celesq® offers firm-wide subscriptions for online and combination
online/CD packages. For more information, contact us at customer.care@celesq.com.
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